
Recruiting graduates 
requires specialist 
knowledge and insight. 
To provide the best 
possible candidates and 
clients, the consultants at 
Buchanan Search focus 
on placing graduates into 
recruitment and sales 
positions across the UK. 
Our passion for achieving 
results for candidates and 
clients is unrivalled.
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FOCUS
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Buchanan Search

2022 TRENDS AND 
2023 OUTLOOK 

Our recruitment market 
updates will be sent out on 
a quarterly basis looking 
at the hiring trends and 
salaries during the quarter, 
and our predictions for the 
next quarter. If you would 
like to receive a copy each 
quarter, please sign up by 
visiting our website  
www.buchanansearch.com

Sign-up to receive our 
quarterly market updates.

Working Remotely

The majority of clients supported work from 
home options, and many will continue to 
offer flexible or remote working as the norm 
in 2023.  We advised that talent retention 
should remain at the forefront of the minds 
of hiring managers. As a result, this means 
cultivating a strong workplace culture and 
supportive environment—five days a week 
in the office is likely a thing of the past.

Cost of Living

Due to the cost of living crisis, graduate 
salaries for recruiters increased from an 
average of £22k to £26k.  

Salary Increases 

A knock on effect of the post-pandemic 
hiring frenzy was a rise in base salaries for 
consultants with 1 or 2 years’ experience.

Many relatively inexperienced consultants 
had the fortune of placing candidates in 
unrealistic market conditions and reaped 
the rewards. As a result, organisations  paid 
above market rates for these recruiters and 
industry expectations have been forced to 
fall for the ‘experienced recruiter’.

However, the market slowdown in 2023 
will favour recruiters who have weathered 
harsher market conditions.

Welcome to the Buchanan Search market update. For this edition, we will look 
at hiring trends and salaries across the graduate and sales recruitment market 
in London during 2022, an our predictions for the year ahead.

In 2022, hiring levels within the graduate and sales recruitment market were high and we saw record 
numbers of placements most quarters. During the second half of the year, we saw a slight slow-
down in recruitment levels as organisations started to put hiring on hold due to ongoing talks of 
economic uncertainty.

As we head into 2023, a recession of some sort has started and we are likely to feel this downturn  
for some time.

Overview
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Hiring levels are slowly returning to pre-pandemic levels. We have seen an increase in the number 
of graduate sales positions as a result of an uptick in business confidence. However, organisations 
continue to remain cautiously optimistic. This uncertain economic climate means that professional 
connections and career support are more important than ever for students and graduates.

Outlook for 2023

A Focus on Work Ethic 

Hiring Managers are focused on sourcing candidates with excellent work ethic. Candidates who have 
evidence of great work ethic outside of academics, be it in the form or part-time work, entrepreneurial 
ventures, notable achievements or personal development will have an advantage over others.

Demand for Top Talent 

Despite the downturn, we have seen investment across most sectors and demand for top talent 
increasing. We expect graduates will soar in value as organisations fail to hire profitable, experienced 
recruiters. As a result, we advise hiring managers to get ready to sell their business and move quickly 
in order to secure the best talent in the marketplace. We anticipate that those organisations who 
continue building their teams for the eventual upturn will be better equipped for long-term success.



Salaries

LONDON

Role Experience Basic OTE

Recruiter 0 Years 23 - 30k 30k - 50k

Recruiter 1 Year 25+k 40k - 60k

Recruiter 2 Years 35+k 40k - 70k

Recruiter 3 Years 50+k 50k - 150k

Recruiter 4 Years 50+k 50k - 150k

Recruiter 5 Years 50+k 50k - 150k

Recruiter 6 Years 50+k 50k - 150k

Recruiter 7 Years 50+k 50k - 150k

Recruiter 8 Years 50+k 50k - 150k

Recruiter 9 Years 50+k 50k - 150k

Recruiter 10 Years 50+k 50k - 150k

CAN WE HELP?

Direct Line:  
+44 (0) 748 888 7624 
Tom.Holmes@
buchanansearch.com

www.buchanansearch.com

Tom Holmes
Sale Director 

Buchanan Search

Graduate and Sales Recruitment  
Market Updatewww.buchanansearch.com


